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Annwyl Cynghorydd,  
 
PWYLLGOR SAFONNAU 
 
Cynhelir Cyfarfod  Pwyllgor Safonnau o bell drwy Timau Microsoft ar Dydd Gwener, 30 Medi 2022 
am 15:30. 
 
AGENDA 
 
1.  Ymddiheuriadau am absenoldeb    

 Derbyn ymddiheuriadau am absenoldeb gan Aelodau. 
 

2.  Datganiadau o fuddiant    
 Derbyn datganiadau o ddiddordeb personol a rhagfarnol (os o gwbl) gan Aelodau / 

Swyddogion yn unol â darpariaethau'r Cod Ymddygiad Aelodau a fabwysiadwyd gan y 
Cyngor o 1 Medi 2008.  
 

3.  Cymeradwyaeth Cofnodion   3 - 6 

 I dderbyn am gymeradwyaeth y Cofnodion cyfarfod y 21 09 21 y 23 06 22. 
 

4.  Safonau Ymddygiad   7 - 10 
 Bydd y tri Arweinydd Grŵp Gwleidyddol yn bresennol ar gyfer yr eitem hon. 

 
5.  Diwygiadau i Gylch Gorchwyl y Pwyllgor Safonau  

 
11 - 14 

6.  Penodiad i Bwyllgor Safonnau  
 

15 - 18 

7.  Llythyr Blynyddol yr Ombwdsmon 2021-2022  
 

19 - 32 

8.  Panel Dyfarnu Cymru - Penderfyniad ar y Cod Ymddygiad  
 

33 - 38 

9.  Materion Brys    

 I ystyried unrhyw eitemau o fusnes y, oherwydd amgylchiadau arbennig y cadeirydd o'r farn 
y dylid eu hystyried yn y cyfarfod fel mater o frys yn unol â Rhan 4 (pharagraff 4) o'r 
Rheolau Trefn y Cyngor yn y Cyfansoddiad. 
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10.  Gwahardd y Cyhoedd    

 Ni chyhoeddwyd y cofnodion yn ymwneud â’r eitemau a ganlyn, gan eu bod yn cynnwys 
gwybodaeth eithriedig fel y’i diffinnir ym Mharagraffau 14 ac 16 o Ran 4 a Pharagraff 21 o 
Ran 5, Atodlen 12A, Deddf Llywodraeth Leol 1972, fel y’i diwygiwyd gan Orchymyn 
Llywodraeth Leol. (Cymru) 2007 (Mynediad at Wybodaeth) (Amrywiad). 
 
Os bydd yr Is-bwyllgor, yn dilyn cymhwyso prawf budd y cyhoedd, yn penderfynu yn unol â’r 
Ddeddf i ystyried yr eitemau hyn yn breifat, bydd y cyhoedd yn cael eu gwahardd o’r 
cyfarfod yn ystod ystyriaeth o’r fath. 
 

11.  Cymeradwyaeth Cofnodion wedi’u Eithrio   39 - 40 

 I dderbyn am gymeradwyaeth y cofnodion eithriedig cyfarfod 23 06 22 
 

Nodyn: Sylwch: Oherwydd rhesymau iechyd a diogelwch ni fydd y cyfarfod hwn yn cael ei gynnal yn 
ei leoliad arferol.  Bydd hwn yn gyfarfod rhithwir a bydd Aelodau a Swyddogion yn mynychu o bell. 
Bydd y cyfarfod cael ei recordio i’w drosglwyddo drwy wefan y Cyngor.  Os oes gennych unrhyw 
gwestiwn am hyn, cysylltwch â cabinet_committee@bridgend.gov.uk neu ffoniwch 01656 643147 / 
643148. 
 
Yn ddiffuant 
K Watson 
Prif Swyddog, Gwasanaethau Cyfreithiol a Rheoleiddio, AD a Pholisi Corfforaethol 
 
Dosbarthiad: 
 
   
Cynghorydd MJ Williams 
Mr G Thomas 
Mr P Clarke 

Mrs J Kiely 
Mr C Jones OBE 
Mr J Baker 

Cynghorydd G Walter 
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COFNODION CYFARFOD Y PWYLLGOR SAFONNAU A GYNHALIWYD YN O BELL TRWY 
TIMAU MICROSOFT DYDD MAWRTH, 21 MEDI 2021, AM 10:00 

 
Presennol 

 
 C Jones OBE – Cadeirydd  

 
 P Clarke MC Clarke  J Kiely J Baker 

 
Ymddiheuriadau am Absenoldeb 
 
G Thomas a/ac P Davies 
 
Swyddogion: 
 
Mark Galvin Uwch Swyddog Gwasanaethau Democrataidd - Pwyllgorau 
Kelly Watson Prif Swyddog – Gwasanaethau Cyfreithiol, Adnoddau Dynol a Rheoleiddio 
Andrew Rees Swyddog Gwasanaethau Democrataidd – Pwyllgorau 

 
93. DATGANIADAU O FUDDIANT 

 
Dim. 

 
94. CADARNHAU COFNODION 

 
PENDERFYNIAD:                   Bod cofnodion cyfarfod y Pwyllgor Safonau ar 29 Mehefin 

2021 yn cael eu cymeradwyo fel cofnod gwir a chywir. 

 
95. AILBENODIADAU I'R PWYLLGOR SAFONAU 

 
Cyflwynodd y Swyddog Monitro adroddiad a'i ddiben oedd nodi bod cyfnod swydd dau 
Aelod Annibynnol o'r Pwyllgor Safonau wedi cael eu hymestyn. 
 
Cadarnhaodd na fydd y Pwyllgor Safonau yn cynnwys llai na phump na mwy na naw o 
aelodau, ac y bydd o leiaf dau ohonynt yn Gynghorwyr Bwrdeistref Sirol, yn unol â 
Rheoliadau Pwyllgor Safonau (Cymru) 2001.  Ar hyn o bryd mae'r Pwyllgor yn cynnwys 
saith aelod, fel y nodir ym mharagraff 3.1 o'r adroddiad. 
 
Eglurodd y Swyddog Monitro y bydd cyfnod swydd dau o'r Aelodau Annibynnol yn dod i 
ben ym mis Hydref 2021.  Roedd yr Aelodau'n gymwys i gael eu hailbenodi am dymor 
pellach.  Ar ôl hynny, mae’r Rheoliadau’n datgan bod yn rhaid iddyn nhw ymddiswyddo 
gan na chant wasanaethu yn y swydd am fwy na dau dymor.  Yn ogystal, mae'r 
Rheoliadau'n nodi mai pedair blynedd yw uchafswm hyd yr ail dymor y swydd. Mae'r 
Aelodau wedi gwneud cyfraniad buddiol i lywodraethu'r Cyngor ac wedi cytuno i 
wasanaethu am dymor pellach.   
 
Cadarnhaodd y Swyddog Monitro fod y Cyngor, ar 15 Medi 2021, wedi cymeradwyo 
ailbenodiad Mrs Judith Kiely a Mr Clifford Jones OBE am gyfnod pellach o bedair 
blynedd ar y Pwyllgor.    
 
PENDERFYNIAD:                 Bod y Pwyllgor wedi nodi ailbenodiad Mrs Judith Kiely a Mr 

Clifford Jones OBE i'r Pwyllgor am dymor pellach. 
 

96. POLISI CHWYTHU'R CHWIBAN 
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Cyflwynodd y Swyddog Monitro adroddiad i alluogi'r Pwyllgor Safonau i adolygu 
gweithrediad Polisi Chwythu'r Chwiban y Cyngor.   
 
Dywedodd y byddai’r Aelodau yn ymwybodol o Bolisi Chwythu'r Chwiban y Cyngor (sydd 
wedi'i atodi fel Atodiad 1 i'r adroddiad), sydd wedi'i gynllunio i osod fframwaith i annog a 
galluogi gweithwyr i ddatgelu os ydyn nhw â phryderon gwirioneddol, ac i roi sicrwydd y 
byddent yn cael eu diogelu rhag dial ac erledigaeth yn sgil gwneud hynny.   
 
Mae monitro a gweithredu'r polisi yn un o'r swyddogaethau a ddirprwyir i'r Pwyllgor 
Safonau.  Adolygwyd y polisi i sicrhau ei fod yn parhau i fod yn addas i'r diben, a 
daethpwyd i'r casgliad bod y fersiwn bresennol yn foddhaol ac yn cydymffurfio â'r 
ddeddfwriaeth gyfredol a'r arferion gorau.  O ganlyniad, ni chynigir gwelliant i'r Polisi ar 
hyn o bryd. 
 
Gofynnwyd i'r Pwyllgor nodi cyhoeddiad y polisi ar wefan y Cyngor ac y bydd pob 
gweithwyr newydd yn cael gwybod amdano fel rhan o'u proses sefydlu.   
 
PENDERFYNIAD:               Bod y Pwyllgor wedi nodi'r adroddiad. 
 

97. EITEMAU BRYS 
 
Dim. 
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COFNODION CYFARFOD Y PWYLLGOR SAFONNAU A GYNHALIWYD YN REMOTELY - 
VIA MICROSOFT TEAMS DYDD IAU, 23 MEHEFIN 2022, AM 10:00 

 
Presennol 

 
 C Jones OBE – Cadeirydd  

 
MJ Williams G Thomas Mr P Clarke G Walter 

 
Ymddiheuriadau am Absenoldeb 
 
 J Kiely a/ac J Baker 
 
Swyddogion: 
 
Mark Galvin Uwch Swyddog Gwasanaethau Democrataidd - Pwyllgorau 
Kelly Watson Prif Swyddog – Gwasanaethau Cyfreithiol, Adnoddau Dynol a 

Rheoleiddio 
Michael Pitman Swyddog Gwasanaethau Democrataidd – Pwyllgorau 

 
98. DATGANIADAU O FUDDIANT 

 
Datganodd y Cyng G Walter fuddiant sy'n rhagfarnu yn Eitem 8 ar y rhaglen gan mai 
cyfaill personol agos oedd testun y cyfeiriad. 
 

99. CYMERADWYAETH COFNODION 
 
Gohiriwyd yr eitem hon gan nad oedd gan y Pwyllgor gworwm. 
 

100. PANEL DYFARNU CYMRU - PENDERFYNIAD AR Y COD YMDDYGIAD 
 
Gohiriwyd yr eitem hon gan nad oedd gan y Pwyllgor gworwm. 
 

101. DIWYGIADAU I GYLCH GORCHWYL Y PWYLLGOR SAFONAU 
 
Gohiriwyd yr eitem hon gan nad oedd gan y Pwyllgor gworwm. 
 

102. MATERION BRYS 
 
Dim 
 

103. GWAHARDD Y CYHOEDD 
 
PENDERFYNIAD:             O dan adran 100A(4) o Ddeddf Llywodraeth Leol 1972 fel y'i 

diwygiwyd gan Orchymyn Llywodraeth Leol (Mynediad At 
Wybodaeth) (Amrywio) (Cymru) 2007, bod y cyhoedd yn cael 
eu heithrio o'r cyfarfod yn ystod ystyriaeth o'r eitem ganlynol o 
fusnes gan fod yr adroddiad yn cynnwys gwybodaeth wedi’i 
heithrio fel y'i diffinnir ym mharagraff 12 o ran 4 a pharagraff 
21 o ran 5 o Atodlen 12A o’r Ddeddf.  

 
Ar ôl cymhwyso'r prawf lles y cyhoedd, penderfynwyd, yn unol 
â darpariaethau’r Ddeddf y cyfeirir ati uchod, i ystyried yr 
eitem a oedd wedi’i dan grybwyll yn breifat, gyda'r cyhoedd yn 
cael eu heithrio o'r cyfarfod, gan y byddai'n golygu datgelu 
gwybodaeth iddynt sydd wedi'i eithrio fel y nodwyd uchod. 
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104. OMBWDSMAN YN ATGYFEIRIO YMCHWILIAD O DAN A69 DEDDF LLYWODRAETH 

LEOL 2000 
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BRIDGEND COUNTY BOROUGH COUNCIL 

 
REPORT TO STANDARDS COMMITTEE  

 
30 SEPTEMBER 2022 

 
REPORT OF THE MONITORING OFFICER 

 
STANDARDS OF CONDUCT   
 
1. Purpose of report 
 
1.1 The purpose of this report is to apprise the Committee of the new duties under the 

Local Government and Elections (Wales) Act 2021 in relation to leaders of political 
groups taking steps to promote and maintain high standards of conduct of their 
members.  
 

2. Connection to corporate well-being objectives / other corporate priorities 
 
2.1 This report assists in the achievement of the following corporate well-being 

objectives under the Well-being of Future Generations (Wales) Act 2015:-   
 
1. Supporting a successful sustainable economy – taking steps to make the 

county borough a great place to do business, for people to live, work, study 
and visit, and to ensure that our schools are focused on raising the skills, 
qualifications and ambitions for all people in the county borough.  

 
2. Helping people and communities to be more healthy and resilient - 

taking steps to reduce or prevent people from becoming vulnerable or 
dependent on the Council and its services.  Supporting individuals and 
communities to build resilience, and enable them to develop solutions to 
have active, healthy and independent lives. 

 

3. Smarter use of resources – ensure that all resources (financial, physical, 
ecological, human and technological) are used as effectively and efficiently 
as possible and support the creation of resources throughout the community 
that can help to deliver the Council’s well-being objectives. 
 

3. Background 
 
3.1 Part 3 of the Local Government 2000 Act established a statutory framework to 

promote and maintain high standards of ethical conduct by members and 
employees of relevant authorities in Wales.  A ‘relevant authority’ is a county or 
county borough council (“a principal council”), community council, fire and rescue 
authority,  a national park authority and a Corporate Joint Committee.  The 
framework consists of the ten general principles of conduct for members (derived 
from Lord Nolan’s ‘Seven Principles of Public Life’): 

 Selflessness 
 Honesty 
 Integrity and propriety 
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 Duty to uphold the law 
 Stewardship 
 Objectivity in decision-making 
 Equality and respect 
 Openness 
 Accountability 
 Leadership 

These are included in the statutory Model Code of Conduct (as required under 
section 50 of the 2000 Act), which lays down a set of enforceable minimum 
standards for the way in which members should conduct themselves, both in terms 
of their official capacity and (in some instances) in their personal capacity as well. It 
also guides members on the declaration and registration of interests. All elected 
members must give a written undertaking to observe the Code before they can take 
up office.   

3.2 The provisions in the Local Government and Elections (Wales) Act 2021 build on 
this by supporting a culture where members have a responsibility to act in a manner 
which respects and values all people.  A new duty under the Act is placed on the 
leaders of political groups to take steps to promote and maintain high standards of 
conduct of their members.  Under the Local Government (Committees and Political 
Groups) Regulations 1990 a political group is constituted where the Proper Officer 
is notified of two or more members who wish to be treated as a political group, the 
name of the group and the name of the one member of the group who is to act as 
its leader.  At the Annual Meeting on 18 May 2022, the Proper Officer was informed 
in writing of the following political groups and leaders:  

 
 Labour – Group Leader: Cllr Huw David, Leader of the Council  
 Bridgend County Independents – Group Leader: Cllr Amanda Williams  
 Democratic Alliance Group – Group Leader:  Cllr Ross Penhale-Thomas 

 
3.3 The duty under the Act recognises those in positions of leadership and influence 

within a principal council should have responsibility for combating bullying and 
harassment amongst elected members and council staff, and must act as a positive 
role model.  Among other things, this duty is designed to support Welsh 
Government’s diversity in democracy agenda and actions in its Race Equality 
Action Plan. The 2021 Act also requires that a leader of a political group, must co-
operate with the Standards Committee in the exercise of the Committee’s functions.   

 
3.4 Standards Committees play an important role in supporting members, individually 

and collectively, to develop and maintain a culture which embraces high standards 
of conduct.  The 2021 Act also extends the specific functions of a Standards 
Committee to include monitoring compliance by leaders of political groups with the 
new duty imposed on them by the Act to promote and maintain high standards of 
conduct by members of their group. 

4. Current situation/proposal 
 
4.1 Welsh Government draft guidance has been issued to support leaders of political 

groups understand and discharge their duties in relation to high standards of 
conduct, whilst recognising that they will wish to and should be encouraged to 
develop their own approach in line with their wider statutory obligations, local 
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circumstances and best practice.  The draft guidance is available via the following 
link: https://gov.wales/consultation-local-government-and-elections-wales-act-2021-
standards-conduct-statutory-guidance.  

4.2 Group Leaders are required to report compliance with their duty to the Standards 
Committee.  This could take the form of a short letter or report at a frequency 
agreed by the political Group Leaders in the Council and its Standards Committee. 
Group Leaders should also report any serious concerns about members’ behaviour 
which has not been remedied by informal actions, in line with the requirement in the 
Code for councillors to report breaches. It is recommended that the Council’s 
political Group Leaders and the Standards Committee agree on the form and 
frequency of a report from each Group Leader to the Committee.  The Committee 
should then consider each report and provide feedback to the Group Leaders.  The 
Chair of the Standards Committee has therefore invited the three Group Leaders to 
attend the Committee meeting on 30th September 2022.  The Chair may also wish 
to meet with Group Leaders privately and periodically to review behaviour.   

4.3 The Committee is also required to provide advice and training, or arrange to train 
Group Leaders on the new duty. At the start of each administration this should take 
place within six months of the election and be reviewed at least annually.  Training 
on the new duties has been arranged for the Committee and Group Leaders on 30th 
September 2022 by an external facilitator.     

5. Effect upon policy framework and procedure rules 
 
5.1      There is no effect upon policy framework and procedure rules.      
 
6. Equality Act 2010 implications 
 
6.1 The protected characteristics identified within the Equality Act 2010, Socio-

economic Duty and the impact on the use of the Welsh language have been 
considered in the preparation of this report. As a public body in Wales, the Council 
must consider the impact of strategic decisions, such as the development or the 
review of policies, strategies, services and functions. It is considered that there will 
be no significant or unacceptable equality impacts as a result of this report.  

 
7. Well-being of Future Generations (Wales) Act 2015 implications 
 
7.1 The well-being goals identified in the Act were considered in the preparation of this 

report.  It is considered that there is no significant or unacceptable impact upon the 
achievement of well-being goals/objectives as a result of this report.  

 
8.1 Financial implications 
  
8.1 The training is being funded from existing budgets.   

 
9. Recommendation 
 
9.1 It is recommended that the Committee note the report.     
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K Watson  
Chief Officer – Legal and Regulatory Services, HR and Corporate Policy and 
Monitoring Officer 
20 September 2022 
 
Contact Officer: L Griffiths  

Group Manager - Legal and Democratic Services  
 

Telephone:  (01656) 643145 
 
E-mail:  laura.griffiths@bridgend.gov.uk  
 
Postal address:  Civic Offices 
   Angel Street  
   Bridgend  
   CF31 4WB  
 
Background documents: None 
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BRIDGEND COUNTY BOROUGH COUNCIL 
 

REPORT TO STANDARDS COMMITTEE  
 

30 SEPTEMBER 2022 
 

REPORT OF THE MONITORING OFFICER 
 

AMENDMENTS TO THE STANDARDS COMMITTEE TERMS OF REFERENCE  
 
1. Purpose of report 
 
1.1 The purpose of this report is to apprise the Committee of amendments to the 

Standards Committee Terms of Reference as a result of the Local Government and 
Elections (Wales) Act 2021 which came into force on 5th May 2022. 
 

2. Connection to corporate well-being objectives / other corporate priorities 
 
2.1 This report assists in the achievement of the following corporate well-being 

objectives under the Well-being of Future Generations (Wales) Act 2015:-   
 
1. Supporting a successful sustainable economy – taking steps to make the 

county borough a great place to do business, for people to live, work, study 
and visit, and to ensure that our schools are focused on raising the skills, 
qualifications and ambitions for all people in the county borough.  

 
2. Helping people and communities to be more healthy and resilient - 

taking steps to reduce or prevent people from becoming vulnerable or 
dependent on the Council and its services.  Supporting individuals and 
communities to build resilience, and enable them to develop solutions to 
have active, healthy and independent lives. 

 

3. Smarter use of resources – ensure that all resources (financial, physical, 
ecological, human and technological) are used as effectively and efficiently 
as possible and support the creation of resources throughout the community 
that can help to deliver the Council’s well-being objectives. 
 

3. Background 
 
3.1 A report was presented to full Council on 20th January 2021 detailing the main 

provisions of the Local Government and Elections (Wales) Act 2021 coming into 
force from 5th May 2022.  

 
3.2 Section 37 of the Local Government Act 2000 requires Welsh County Councils to    

prepare and keep up-to-date a written constitution containing such information as 
Welsh Ministers may direct, a copy of the Authority’s standing orders, a copy of the 
Authority’s code of conduct for Members and such other information as the 
Authority considers appropriate.  Each County Council has its own individual 
constitution to reflect that Council’s particular circumstances with differences as to 
the documents it believes appropriate to include in its constitution. The Welsh 
Monitoring Officers Group commissioned a firm of solicitors to review the national 
model constitution due to provisions coming into force under the Local Government 
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and Elections (Wales) Act 2021. The new model has been considered by each local 
authority and has become common place.  It is proposed that the new model is 
locally reviewed and updated and reported to the Democratic Services Committee 
on 7th July 2022 for their initial consideration and thereafter a future meeting of 
Cabinet and Council for approval.     

 
4. Current situation/proposal 
 
4.1 The following paragraphs detail some of the requirements of the 2021 Act relevant 

to the Standards Committee which took effect on 5th May 2022:  
 

 Section 14 - Term of Office for Elected Members is amended from four to five years. 

 Broadcasting of meetings – A Multi-Locations Meetings Policy was presented to 
Council on 15th June 2022.  Under sections 45 and 46 of the Act where meetings 
are broadcast, speakers must be able to speak to and be heard by each other and 
to be seen and be heard by each other.  

 Section 62 introduces duties of leaders of political groups in relation to standards of 
conduct.  Leaders must promote and maintain high standards of conduct by the 
members of the group and must co-operate with the Council’s Standards 
Committee in the exercise of the Committee’s functions.  

 The Committee has the specific function of monitoring compliance by Group 
Leaders of the above duties and advising, training or arranging to train the leaders 
of political groups of the Council about matters relating to those duties.  It is 
recommended that arrangements are made for the Chair of the Committee and the 
Monitoring Officer to meet with the three newly appointed Group Leaders as soon 
as possible.   

 Section 63 – As soon as reasonably practicable after the end of each financial year 
(31st March), the Committee will make an annual report to the Authority in respect of 
that year.  In particular the report must include a summary of: 
 
(i) What has been done to discharge the general and specific functions 

conferred on the Committee  
(ii) Reports and recommendations made or referred to the Committee  
(iii) Action taken by the Committee following its consideration of such reports and 

recommendations  
(iv) The Committee’s assessment of the extent to which Leaders of political 

groups have complied with their duties under the Act during the financial year 
(v) Any recommendations the Committee wish to make to the Authority about 

any matter which the Committee has functions.   
 

4.2 Welsh Government consulted on the standards of conduct draft statutory guidance 
for Leaders of political groups in Principal Councils about how they should meet 
their new duties as outlined above.  The consultation document can be accessed 
via the Welsh Government website:  https://gov.wales/consultation-local-
government-and-elections-wales-act-2021-standards-conduct-statutory-guidance 

  and includes guidance for Standards Committees in relation to their extended 
functions.  The guidance is designed to support leaders of political groups 
understand and discharge their duties in relation to high standards of conduct, 
whilst recognising that they will wish to and should be encouraged to develop their 
own approach in line with their wider statutory obligations, local circumstances, and 
best practice. The consultation period ran from 16 February 2022 to 16 May 2022 
and the final guidance will be reported to a future meeting of the Committee.   
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4.3 The Committee is recommended to consider and note the provisions outlined at 

paragraph 4.1 and note that these revised provisions will be incorporated into the 
new model constitution to be formally approved by Cabinet and Council.   

 

5. Effect upon policy framework and procedure rules 
 
5.1      None.      
 
6. Equality Act 2010 implications 
 
6.1 The protected characteristics identified within the Equality Act 2010, Socio-

economic Duty and the impact on the use of the Welsh language have been 
considered in the preparation of this report. As a public body in Wales, the Council 
must consider the impact of strategic decisions, such as the development or the 
review of policies, strategies, services and functions. It is considered that there will 
be no significant or unacceptable equality impacts as a result of this report.  

 
7. Well-being of Future Generations (Wales) Act 2015 implications 
 
7.1 The well-being goals identified in the Act were considered in the preparation of this 

report.  It is considered that there is no significant or unacceptable impact upon the 
achievement of well-being goals/objectives as a result of this report.  

 
8.1 Financial implications 
  
8.1 There are no financial implications arising from this report. 

 
9. Recommendation 
 
9.1 It is recommended that the Committee note the report.     

 
K Watson  
Chief Officer – Legal and Regulatory Services, HR and Corporate Policy and 
Monitoring Officer 
September 2022 
 
Contact Officer: L Griffiths  

Group Manager - Legal and Democratic Services  
 

Telephone:  (01656) 643145 
 
E-mail:  laura.griffiths@bridgend.gov.uk  
 
Postal address:  Civic Offices 
   Angel Street  
   Bridgend  
   CF31 4WB  
 
Background documents: None 
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BRIDGEND COUNTY BOROUGH COUNCIL 
 

REPORT TO STANDARDS COMMITTEE       
 

30 SEPTEMBER 2022  
 

REPORT OF THE MONITORING OFFICER 
 

APPOINTMENT TO THE STANDARDS COMMITTEE   
 
1. Purpose of report 
 
1.1 The purpose of this report is to advise the Committee of an amendment to the size 

and membership of the Council’s Standards Committee and of proposals to appoint 
an Independent Member (co-opted) to the Committee.  

 
2. Connection to corporate well-being objectives / other corporate priorities 
 
2.1 This report assists in the achievement of the following corporate well-being 

objective under the Well-being of Future Generations (Wales) Act 2015:-   
 

 Smarter use of resources – ensure that all resources (financial, physical, 
ecological, human and technological) are used as effectively and efficiently as 
possible and support the creation of resources throughout the community that can 
help to deliver the Council’s well-being objectives.  

 
3. Background 
 
3.1  The membership of Standards Committees shall consist of not less than five nor 

more than nine members in accordance with the Standards Committees (Wales) 
Regulations 2001, and shall not consist of persons other than members of the 
relevant authority, independent members (co-opted) or community committee 
members.   

 
3.2 The Standards Committee of this Council has a current membership of seven 

members comprised as follows:  
 

 Cllr M Williams (County Borough Member) 

 Cllr G Walter (County Borough Member) 

 Mr J Baker (Independent Member) 

 Mrs J Keily (Independent Member) 

 Mr C Jones OBE (Chair, Independent Member)  

 Mr P Clarke (Independent Member) 

 Cllr G Thomas (Town and Community Council Member).  
 
3.3 As prescribed by Regulations, where the total number of members of the committee 

is an even number at least half that number shall be independent members or if an 
odd number, a majority of that number shall be independent members.   

 
3.4 Independent Members are appointed for a period of not less than four and not more 

than six years and may be reappointed for a consecutive term.  Members of local 
authorities who are Members of the Standards Committee will have a term of office 
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until the next ordinary local government election following their appointment.  They 
may be reappointed for one further consecutive term.  

 
4. Current situation / proposal 
 
4.1 A meeting of the Standards Committee will only be quorate when at least three 

Members, including the Chairperson, are present; and at least half the Members 
present (including the Chairperson) are Independent Members. A quorum of the 
committee cannot therefore be constituted by the County Borough Members and 
Town and Community Council Member themselves as the majority should rest with 
the Independent Members.  This places an unduly heavy burden on the 
Independent Members, and the committee being in danger of not having adequate 
or required numbers (a quorum) for meetings.   

 
4.2 On 20 July 2022, Council approved that the membership of the Committee be 

increased to eight Members and an additional Independent Member (co-opted) be 
appointed to the Committee.   

 
4.3 The Council has previously provided delegated authority to the Monitoring Officer to 

oversee recruitment processes and appointment to the Standards Committee, and 
to report back to Council any successful appointment.   

 
4.4 In accordance with the Regulations, it is proposed that the Monitoring Officer go 

through the usual process of advertising the vacancy in two newspapers circulating 
in the area and that a Panel (consisting of not more than five Members and at least 
one Independent Member and one Town and Community Council Member) be 
convened to consider applications and conduct interviews.  Following interviews, 
the Panel will make a recommendation on the appointment to Council.   

 
5. Effect upon policy framework and procedure rules 
 
5.1 There is no effect upon the policy framework and procedure rules; however the 

Standards Committee contributes to the maintenance of probity in the Council.     
 

6. Equality Act 2010 Implications   
 
6.1 The protected characteristics identified within the Equality Act 2010, Socio-

economic Duty and the impact on the use of the Welsh Language have been 
considered in the preparation of this report. As a public body in Wales, the Council 
must consider the impact of strategic decisions, such as the development or the 
review of policies, strategies, services and functions. It is considered that there will 
be no significant or unacceptable equality impacts as a result of this report.  

 
7.  Well-being of Future Generations (Wales) Act 2015 Implications 
 
7.1 The well-being goals identified in the Act were considered in the preparation of this 

report. It is considered that there will be no significant or unacceptable impacts 
upon the achievement of well-being goals/objectives as a result of this report. 
 

8. Financial Implications 
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8.1 In accordance with the Independent Remuneration Panel for Wales Annual Report 
for 2022-23, the remuneration for Chairs of Standards Committees is £268 (4 hours 
and over), £134 (up to 4 hours) and for ordinary members of the Committee - £210 
(4 hours and over) and £105 (up to 4 hours).  

 
8.2 The changes to the remuneration of Elected Members for the 2022-23 financial year 

increased the financial commitment required from this Authority.  Some of the cost 
was negated by members electing to forgo some or all of their salaries or choosing 
not to opt into the Local Government Pension Scheme.  The additional costs are 
being met from the centrally held provision for pay and price increases during the 
2022-23 financial year.  

 
9. Recommendation 
 
9.1 It is recommended that the Committee note the report.   
 
Kelly Watson, Monitoring Officer  
September 2022  
 
Contact Officer: Kelly Watson, Monitoring Officer 
 
Telephone:  01656 643106  
 
E-mail:  Kelly.watson@bridgend.gov.uk     
 
Postal Address     Bridgend County Borough Council, Civic Centre, Angel Street, 

Bridgend, CF31 4WB  
 
Background documents: None  
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BRIDGEND COUNTY BOROUGH COUNCIL 
 

 REPORT TO STANDARDS COMMITTEE   
 

30 SEPTEMBER 2022 
 

REPORT OF THE MONITORING OFFICER   
 

OMBUDSMAN ANNUAL LETTER 2021 - 2022 
 
1. Purpose of report 
 
1.1 The purpose of this report is to present to the Committee the Ombudsman’s Annual 

Letter for 2021-2022.  
 

2. Connection to corporate well-being objectives / other corporate priorities 
 

2.1 This report assists in the achievement of the following corporate well-being 
objective under the Well-being of Future Generations (Wales) Act 2015:-   

 
1. Smarter use of resources – ensure that all resources (financial, physical, 

ecological, human and technological) are used as effectively and efficiently 
as possible and support the creation of resources throughout the community 
that can help to deliver the Council’s well-being objectives. 

 
3. Background 
 
3.1 The Public Service Ombudsman for Wales (PSOW) is independent of all 

government bodies and has legal powers to investigate complaints about public 
services and independent care providers in Wales. They also investigate complaints 
that Members of local government bodies have breached their authority's Code of 
Conduct.   

 
3.2 The PSOW reports annually on the number of complaints against public bodies 

received by its office.  
 
3.3 The Complaints Officer is the Contact Officer for the PSOW and the Monitoring 

Officer is responsible for liaising with the PSOW regarding Member Code of 
Conduct complaints.   

 
4. Current situation/proposal 
 
4.1 Appendix 1 provides the PSOW’s Annual Letter for 2021-2022.  
 
4.2 The number of complaints against the Authority for the period 2021–2022 was 55 

compared with 31 in 2020-2021. The Ombudsman in his Annual Letter suggests 
that complaints about public bodies were suppressed during the pandemic and then 
came through in greater numbers. The figure for 2021-22 represents 0.37 
complaints received per 1000 residents. The PSOW intervened in 7 of these cases, 
one complaint proceeded to investigation and was upheld. 9 cases were out of 
jurisdiction, 22 were premature, 16 were closed after initial consideration, and 5 
were settled by working with the Ombudsman to agree an early resolution. 
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Children’s Social Services and Education attracted the largest number of 
complaints at 8 apiece.  

 
4.3 9 Code of Conduct complaints against the Authority’s Councillors were received by 

the Ombudsman’s Office in this period 1 of which was discontinued, 1 referred to 
the Adjudication Panel and in 7 cases no evidence of a breach of the Code of 
Conduct was found. 21 Code of Conduct complaints were received against Town 
and Community Councils in Bridgend County none of which were referred to the 
Standards Committee, 7 of which were discontinued, and in 14 cases no evidence 
of a breach of the code was found. 

 
4.4  The Complaints Standards Authority has this year published the first datasets on 

complaints handled by local authorities which show that over 15,000 complaints 
were handled by local authorities. These datasets are published on the 
Ombudsman’s website and on the Council’s website. 

 
5. Effect upon policy framework and procedure rules 
 
5.1 There is no effect upon the policy framework or the procedure rules. 

 
6. Equality Act 2010 implications 
 
6.1 The protected characteristics identified within the Equality Act, Socio-economic 

Duty and the impact on the use of the Welsh Language have been considered in 
the preparation of this report. As a public body in Wales, the Council must consider 
the impact of strategic decisions, such as the development or the review of policies, 
strategies, services and functions. It is considered that there will be no significant or 
unacceptable equality impacts as a result of this report.  
 

7. Well-being of Future Generations (Wales) Act 2015 implications 
 
7.1 The well-being goals identified in the Act were considered in the preparation of this 

report. As the report is for noting only, it is considered that there will be no significant 
or unacceptable impacts upon the achievement of well-being goals/objectives as a 
result of this report. 

 
8. Financial implications 
 
8.1 The PSOW has the legal power to require authorities to make payments to 

complainants where they have suffered financial loss or in compensation for 
distress and inconvenience. Any payments are met from existing budgets. The 
Council was required to make one payment in 2021-22. Prior to this the last 
payment was made in 2016/17. 

 
9. Recommendation 
 
9.1 It is recommended that the Committee note the Annual Letter attached as 

Appendix 1. 
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Kelly Watson  
Chief Officer, Legal and Regulatory Services, Human Resources and Corporate 
Policy and Monitoring Officer 
 
10 August 2022 

 
Contact officer:  Charlotte Branford  

 Information and Data Protection Officer  
 
Telephone:   (01656) 643565 
 
Email:   Charlotte.Branford@bridgend.gov.uk 
 
Postal address:  Civic Offices, Angel Street, Bridgend, CF31 4WB  

 
 
Background documents: None  
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BRIDGEND COUNTY BOROUGH COUNCIL 
 

REPORT TO STANDARDS COMMITTEE 
 

30 SEPTEMBER 2022  
 

REPORT OF THE MONITORING OFFICER 
 

ADJUDICATION PANEL FOR WALES – CODE OF CONDUCT DECISION  
 
1. Purpose of report 
 
1.1 To notify the Committee of a recent Case Tribunal decision of the Adjudication 

Panel for Wales (APW) in respect of former Member Gordon Lewis.   
 
2. Connection to corporate well-being objectives / other corporate priorities 

 
2.1 This report assists in the achievement of the following corporate well-being objective 

under the Well-being of Future Generations (Wales) Act 2015:- 
 
 Smarter use of resources – ensure that all  resources (financial, physical, 

ecological, human and technological) are used as effectively and efficiently as 
possible and support the creation of resources throughout the community that can 
help to deliver the Council’s well-being objectives. 

 
3. Background 
 
3.1 The Council has a statutory duty to establish and maintain a Standards Committee 

as defined by legislation as set out in the Standards Committee Rules and 
Regulations 2001 and the Standards Committee (Wales) Amendment Regulations 
2006. 

 
3.2 The APW is an independent tribunal set up to determine alleged breaches of an 

Authority's Statutory Members’ Code of Conduct by Elected and Co-opted Members 
of Welsh County, County Borough and Community Councils, Fire and National Park 
Authorities.  

 
3.3 The APW has two statutory functions in relation to breaches of the Members' Code 

of Conduct:  
 
• To form case or interim case tribunals to consider references from the Public 
Services Ombudsman for Wales (“the Ombudsman”) following the investigation of 
allegations that a Member has failed to comply with their Authority's Members' Code 
of Conduct; and  
 
• To consider appeals from Members against the decisions of Local Authority 
Standards Committees that they may have breached the Members' Code of 
Conduct. 
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4. Current situation/proposal 
 
4.1 By letter dated 17 March 2022, the Adjudication Panel for Wales received a referral 

from the Ombudsman in relation to allegations made against former Member 
Gordon Lewis. The Case Tribunal determined its adjudication on the basis of the 
papers only, at a meeting on 10 June 2022, conducted by means of remote 
attendance technology. The Case Tribunal found by unanimous decision that the 
Respondent was subject to the Code of Conduct (“the Code”) of Pencoed Town 
Council at the relevant time.  

 

4.2 Paragraph 6(1)(a) of the Code states that a Member must not conduct himself in a 
manner which could reasonably be regarded as bringing his office or authority into 
disrepute. 

 
4.3 The Case Tribunal found that the Respondent had failed to comply with paragraph 

6(1)(a) of the Code, having deliberately or recklessly completed election paperwork 
which falsely declared that he was eligible to stand for election in 2018, and having 
continued to act as Member despite being disqualified for being elected. The Case 
Tribunal concluded by unanimous decision that the Respondent be disqualified for a 
period of 24 months from being, or becoming, a member of Pencoed Town Council 
or of any other relevant authority within the meaning of the Local Government Act 
2000, with effect from the date of the Notice. 

 
4.4 A copy of the APW's Notice to the Council is attached at Appendix 1 to this report.   
  
5. Effect upon policy framework and procedure rules 
 
5.1 None.   

 
6. Equality Impact Assessment 
 
6.1 The protected characteristics identified within the Equality Act 2010, Socio-

economic Duty and the impact on the use of the Welsh language have been 
considered in the preparation of this report. As a public body in Wales, the Council 
must consider the impact of strategic decisions, such as the development or the 
review of policies, strategies, services and functions. It is considered that there will 
be no significant or unacceptable equality impacts as a result of this report.  

  
7. Wellbeing of Future Generations (Wales) Act 2015 implications 
 
7.1 The well-being goals identified in the Act were considered in the preparation of this 
 report.  It is considered that there will be no significant or unacceptable impacts 
 upon the achievement of well-being goals/objectives as a result of this report. 
 
7.2 Compliance with the Code of Conduct by members ensures the Council maintains a 

high standard of behaviour and conduct and thereby encouraging and promoting 

democracy throughout society thereby contributing to the following Well-being 

Goals within the Well-being of Future Generations Act (Wales) 2015:  

 

• A more equal Wales  

• A Wales of cohesive communities 
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• A Wales of vibrant culture and thriving Welsh language 

• A globally responsible Wales 

8. Financial implications 
 
8.1 There are no financial implications. 

 
9. Recommendation 
 
9.1 It is recommended that Members note the report and decision of the APW.  
 
Kelly Watson 
Monitoring Officer 
September 2022  

 
Contact Officer: Kelly Watson 

Monitoring Officer 
 

Telephone:  (01656) 643136 
 
E-mail:  Kelly.watson@bridgend.gov.uk 
 
Postal Address Civic Offices 
   Angel Street 
   Bridgend 
   CF31 4WB 
 
Background documents 
None 
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NOTICE OF DECISION 

  

TRIBUNAL REFERENCE NUMBER:  APW/0010/2021-022/CT 

 RESPONDENT:  Former Councillor Gordon Lewis   

 RELEVANT AUTHORITY:  Pencoed Town Council 

1. A Case Tribunal convened by the President of the Adjudication Panel for Wales has 

considered a reference in respect of the above Respondent. 

2. By letter dated 17 March 2022, the Adjudication Panel for Wales received a referral 

from the Public Services Ombudsman for Wales (“the Ombudsman”) in relation to 

allegations made against former Councillor Gordon Lewis.  

2. The Case Tribunal determined its adjudication on the basis of the papers only, at a 

meeting on 10 June 2022, conducted by means of remote attendance technology. 

3. The Case Tribunal found by unanimous decision that the Respondent was subject to 

the Code of Conduct (“the Code”) of Pencoed Town Council at the relevant time. 

4. Paragraph 6(1)(a) of the Code states that a Member must not conduct himself in a 

manner which could reasonably be regarded as bringing his office or authority into 

disrepute.  

5. The Case Tribunal found that the Respondent had failed to comply with Paragraph 

6(1)(a) of the Code, having deliberately or recklessly completed election paperwork 

which falsely declared that he was eligible to stand for election in 2018, and having 

continued to act as Member despite being disqualified for being elected. 

6. The Case Tribunal concluded by unanimous decision that the Respondent be 

disqualified for a period of 24 months for being, or becoming a member of Pencoed 

Town Council or of any other relevant authority within the meaning of the Local 

Government Act 2000, with effect from the date of this Notice.   
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7. Pencoed Town Council and its Standards Committee are notified accordingly. 

8. The Respondent has the right to seek the leave of the High Court to appeal this 

decision. 

9. The full decision report will be published on the APW website in due course. 

 

 

 

Signed   C Jones     Date 10 June 2022 

 

 

C Jones Chairperson of the Case Tribunal 

S McRobie Panel Member 

S Hurds Panel Member 
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